
Employee Name
[address or email]

__________________________________________________________________________

_______, Human Resources
[Employer]
[email or address]

CONFIDENTIAL COMMUNICATION
29 CFR §1630.14(c)(1)

[Date].

RE employment discrimination & retaliation

Hello ______,

This  is  a  confidential  communication  that  I  am  requesting  be  included  into  my
personnel file and I want this and subsequent communications to be kept confidential within
human resources.  I am documenting acts of retaliation and harassment of which I have been
subjected  to  on  the  job.   I  also  want  to  speak  confidentially  to  the  [Employer]  (EMPL)
designated employee or  representative for matters involving Title  I  of  the Americans with
Disabilities Act and grievances.

Please explain  why EMPL and its  employees are discriminating against  me based
upon  a  disability  you  are  regarding  me  as  having?   I  am invoking  my  rights  under  the
Americans with Disabilities Act as a qualified individual with a disability.

I  am  being  regarded  as  having  a  contagious  disease  without  any  individualized
assessment and continually being asked for my medical records and to submit to medical
examinations and interventions (accommodation or accommodation measures) without any
informed consent.  It has been extremely difficult to perform my employment duties because
of these interruptions and harassment.

Regarding the accommodation measures including but not limited to mask-wearing,
vaccines, social distancing, hand-washing and submitting to medical examinations such as
the collection of vital statistics (body temperature) or tissue samples (diagnostic testing), I am
not required to accept these or any accommodation measures under Title I of the ADA, 29
CFR Part 1630.9(d).  If you have some legal authority that overrides this, please provide me
with a legal citation.

Title I  of the ADA prohibits employers from requiring medical examinations or making
disability-related inquiries of employees unless such examination or inquiry is shown to be
job-related and consistent  with  business necessity;  see, 42 U.S.C.  §12112(d)(4);  29 CFR
§1630.14(c)

My questions are:

1.  Why do you regard me as having a disability and what records have you made of
this?

2.   What  physician,  what  medical  records,  and  what  complaint  made  by  a
physician to a health officer, and “orders of isolation and quarantine” do you rely upon
for diagnosing me as having a contagious disease?  Please include all, evidence, court
records  and  records  from  the  individualized  assessment used  in  making  this



determination or diagnosis as required under Title I of the Americans with Disabilities
Act.1

3.  Please identify the statute and regulation imposing your legal duty of care to protect
me  and  others  from  any  contagious  disease  and  the  commissioner’s  pertinent  “hazard
assessments”.

4.  Please provide a copy of documentary evidence from the departments of health or
labor  establishing the existence of  a disease that has been isolated by modern scientific
standards and documentary evidence proving that such disease is airborne and contagious.

5.  Please identify your insurable risk with a copy of your insurance binder showing that
you are insured for protecting employees from a contagious disease, and any adverse health
consequences they may suffer as a result of your accommodation measures.

6.  Regarding the accommodation measures,  a)  why have you refused to include
notice that this is under an emergency use authorization, and disclose the risks and benefits
of the product, and also advise me of my right to either accept or refuse the product,2 and b)
which of these accommodation measures has the proven efficacy to prevent transmission or
infection of the contagious disease for which you regard me as having?

7.   How are  your  requests  for  my  medical  information  and  submitting  to  medical
examinations and interventions necessary for the performance of my employment duties?

8.  Why are you able to diagnose me with a deadly disease and impose restrictions
and medical interventions without my informed consent, without any physician’s oversight or
judicial approval, yet I am required to obtain written permission from my physician to exercise
my rights to  informed consent  and medical  privacy?  We can stipulate that  I  have never
waived any of my rights to medical privacy which includes the right of informed consent as a
condition for employment.

Please identify the designated employee responsible for resolving matters concerning
the Americans with Disabilities Act and grievances.

Be  advised  that  if  my  employment  is  conditioned  upon  submitting  to  your
accommodation measures, this constitutes discrimination based upon disability, a violation of
state and federal  law, and retaliation under  the ADA, for which I  would have a claim for
employment discrimination based upon disability.

Sincerely,

John Smith

Please be advised that this communication and all related communications are confidential and must
not be disclosed as per the Americans with Disabilities Act explained below.

1 29 CFR 1630.2 et seq.
2 21 USC 360bbb-3



Post Script Memorandum of Law
Title I of the ADA, 42 U.S.C. § 12111, et seq., and its implementing regulation, 29 C.F.R. Part 1630,
permits covered employers,  such as [EMPL],  to make inquiries into the ability of  an employee to
perform  job-related  functions  and  make  inquiries  into  the  nature  and  severity  of  the  employee’s
disability, so long as the examination is job-related and consistent with business necessity.  42 U.S.C.
§§ 12112(d)(4)(A)–(B); 29 C.F.R. § 1630.14(c).  See also Darby v. Childvine, Inc. 964 F.3d 440 (2020)

Information obtained as a result of such an examination or inquiry regarding the medical condition or
history of any employee must be treated as a confidential medical record.  42 U.S.C. §§ 12112(d)(4)
(C), (d)(3)(B); 29 C.F.R. § 1630.14(c)(1).

Confidential medical information may be disclosed in three instances: (1) to inform supervisors or
managers  regarding  necessary  restrictions  on  the  work  of  the  employee  and  necessary
accommodations,  (2)  to  medical  personnel  when  emergency  treatment  is  required,  and  (3)  to
government officials investigating compliance with this regulation.  42 U.S.C. §§ 12112(d)(4)(C), (d)(3)
(B); 29 C.F.R. § 1630.14(c)(1).  None of these exceptions apply with regard to my employment with
[EMPL].



Addendum

DEMAND FOR RETRACTION
White House, Department of Justice

and Fox News, CNN, MSN, MSNBC

The  White  House  and  Department  of  Justice,  via  Jen  Psaki,  made  a  false  and
misleading statement in the White House press briefing dated July 6th, 2021.3

Demand is made the White House and Department of Justice and all news agencies to
retract its false statement:

“Section 564(e)(1)(A)(ii)(III) of the Food, Drug, and Cosmetic Act concerns
only the provision of information to potential vaccine recipients and does
not  prohibit  public  or  private  entities  from  imposing  vaccination
requirements  for  a  vaccine  that  is  subject  to  an  emergency  use
authorization.”

and the same demand for retraction of the false and misleading title from the article published
by Fox News dba Fox TV Digital Team, CNN, MSN, MSNBC and all news agencies that

published the following statement in any way:

“Federal law doesn’t prohibit COVID-19 vaccine mandates”

and all commentary supporting this statement, and correct this false statement with the
complete opinion which the Department of justice failed to include, which states:

“Whether Section 564 of the Food, Drug and Cosmetic Act Prohibits Entities
from  Requiring  the  Use  of  a  Vaccine  Subject  to  an  Emergency  Use
Authorization.”4

“We  do  not  address  whether  other  federal,  state,  or  local  laws  or
regulations, such as the Americans with Disabilities Act (“ADA”), might
restrict  the  ability  of  public  or  private  entities  to  adopt  particular
vaccination policies. See, e.g., Equal Employment Opportunity Commission,
What You Should Know About COVID-19 and the ADA, the Rehabilitation Act,
and  Other  EEO  Laws  (updated  June  28,  2021),
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-
rehabilitation-act-and-other-eeo-laws (discussing the ADA).”5

Demand is made upon the White House, Department of Justice and all news media
agencies to retract its false and misleading statements and publish a correction by disclosing
its complete and accurate opinion and to correct this in the same manner in which the false
and misleading statement was first made (not on the back page of some newspaper).

These  false  and  misleading  statements  create  a  danger  and  public  health  hazard  by
encouraging private businesses and government agencies to violate the law.  This is the way the
government  can  push  its  agenda  and  avoid  being  challenged,  by  distributing  a  policy  to  literally
millions of locations instead of adopting an actual law, it can mislead millions of people into making the
wrong conclusions, an din many cases, result in the death or permanent injury of many thousands or
millions of people.

3 https://rumble.com/embed/vhso17/?pub=mt1mb  
4 21 USC §360bbb-3
5 https://www.justice.gov/sites/default/files/opinions/attachments/2021/07/26/2021-07-06-mand-vax.pdf  
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